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The original intent of this article was to write about the new mainte-

nance facility at Effingham Country Club. The thought was, I would 

go into great detail about the planning, process, implementation and the 

final results. A funny thing happened though… as I toured the facility and 

talked to Super Andrew Decker about the project, I realized the longer we 

spoke and the more I saw, this building was merely a reflection of who he 

is as a Superintendent. 

 (continued on page six) 
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A BIG thanks also to Randy Robin-

son, our GCSAA Field Representative 

for making the trip down to St. Louis 

and speaking following the District 

Challenge. Randy is excited to serve as 

our latest Field Rep. and is our conduit 

for any and all things GCSAA. Please, 

if you need any questions answered, 

or would like information regarding 

what’s going on in Lawrence, shoot 

Randy an email. You can reach him at 

rrobinson@gcsaa.org 

Right around the corner we have our 

Spring Classic hosted by Khris Rick-

man and The Quarry Golf Club on 

Wednesday, May 25th followed by 

our Spring Assistant’s Event hosted by 

Cory Gettemeier and Creve Coeur Golf 

Course on Tuesday, June 7th. Thanks 

in advance to both you for hosting our 

next round of events. As with all of  

our events, you will receive an email  

a few weeks prior directing you to our 

newly renovated website where you can 

sign up and pay. The process has been 

streamlined and is very user friendly. 

Going forward, we encourage everyone 

to pay in advance using our website 

to ensure we have all players set up in 

advance, allowing us to provide you all 

with the best experience possible.

On a related note, our Education Com-

mittee is already scheduling events for 

next year and beyond. Should you have 

interest in hosting a future Valley event, 

please reach out to Carter DeMay or 

Kenny Morgan, they would be happy 

to get you on the Calendar.

The rains continue and I’m sure ev-

eryone is busy with the spring season. 

Thanks to all for taking time to read 

the Gateway Green and for your sup-

port of the Association. I would offer 

the measure of any Association is made 

by how active its membership is, and if 

that’s the case, The Valley would seem 

to be in a very good place!

Best to you all as you traverse the sum-

mer months.

Rob Kick, GCS Algonquin Golf Club, 

MVGCSA President  

GREETING’S FROM THE VALLEY EVERYONE.  
I WANT TO EXPRESS MY THANKS TO JOHN BRIGGS AND CHAD  

CARPENTER FOR HOSTING OUR FIRST TWO EVENTS OF THE 2022  

SEASON. THE OPENING EVENT AND DISTRICT CHALLENGE RESPEC-

TIVELY WERE WELL ATTENDED AND BOTH AN ABSOLUTE BLAST. 

THANKS AGAIN GENTLEMAN FOR GRACIOUSLY HOSTING AND  

PROVIDING SUCH EXCELLENT CONDITIONS TO KICK OFF THE YEAR!

Thanks to 
all for taking 
time to read 
the Gateway 
Green and for 
your sup-
port of the 
Association. 
I would offer 
the measure 
of any As-
sociation is 
made by how 
active its 
membership 
is, and if that’s 
the case, The 
Valley would 
seem to be in 
a very good 
place!

“

“
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E D I T O R ’ S  N O T E S

These are strange times. Labor 

continues to be an issue in our 

industry and also a problem 

with every industry that counts 

on people to work. I find it 

interesting that our politicians 

boast about job creation when 

we cannot fill the jobs we have 

available. The border crisis is alarming,  

but we can use fresh labor not only in 

our profession but in countless others. I 

know of several golf courses that are paying 

$17 to $20 to start working seasonally. Full 

time wages are rising and assistant’s salaries 

are skyrocketing. I have seen a few assistant 

jobs across the country that are inching 

towards  a six-figure salary, boasting good 

benefits and clearly stating that there is no 

expectation to work beyond 40 hour a week. 

These are strange times. Golf continues to 

boom, but we are still having supply issues. 

My friend Bill Maynard from MTI told me 

this the other day, “Supply chain issues are 

still alive and well. Causing delays over 12 

months. Customers are working one year out 

for budget quoting.” Fertilizer pricing is still 

through the roof. Products we used to sell for 

$17 per bag are now running $36.50. I had 

breakfast the other day with one of my sales 

reps and he sees no break in sight on fertilizer 

pricing. 

These are strange times. I don’t know who 

to believe whether I’m reading, scrolling or 

watching the “news”. The country has be-

come binary. You are right or you are wrong. 

The issue is black or it’s white. It’s either up 

or down, quiet  or loud, pretty or 

ugly, slow or fast, etc. The middle, 

common ground or non-emotion-

al debate, has gone the way of the 

dinosaur. 

Anywho……we are back and this 

issue is damn good. Big props to all my 

writers: Don Humphrey, Carter DeMay, 

Dr. Xi Xiong, Chuck Gast, Dr. Peng Tian 

and our President, Rob Kick. Bro hug to 

Larry Torno, fist bump to Mike Carron and 

namaste to our advertisers. These issues are 

not getting any easier to put out and  

I have a few writers that are getting tired.  

So much to write about in our industry, 

please let me know if you would like to get 

involved. We pay for articles and your in-

volvement could one day pay you dividends. 

Speaking of tired of writing. Just when  

I think I have had enough, I go and do  

an interview with one of our MVGCSA 

members. My travels this issue took me 

to Effingham CC to talk to Super Andrew 

Decker about his brand spanking new 

maintenance facility. The building is spec-

tacular but so is the Andrew’s story. If your 

club is looking at constructing a new barn, 

Andrew and his facility are now an invalu-

able resource for our Association. 

(continued on page twenty-two)

These are strange times. First off, my apologies for being 
absent our first two events this year. I gave myself a nice little 
compression fracture on my L3 a few months ago and I am 
yet to be fully healed. The accident was not one of athletic 
prowess but of an aging guy who used to be athletic. Taking 
my pajama pants off one night, got tangled up, fell and broke 
my back. It’s hell getting old. I am certain that you guys did not 
miss me but I certainly have missed you all. It’s like Covid has 
been extended in the most embarrassing way. Looking forward to better health.
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Building A Career  
(continued from page one) 

(continued on page twenty)

and there were a ton of projects to help heal up 

from the event. It was an eye-opening experience 

coming from the Elks Course in Pontiac, Illinois 

to big city New York.”

Two years was plenty on the East Coast, so 

Andrew started searching for Assistant jobs 

closer to home. In early 2010, a first assistant job 

at Oakland Hills CC in Detroit was next on his 

list, Drew reflected on his time at Oakland Hills, 

“Steve Cook, CGCS, Director of Agronomy at 

Oakland Hills was my second influential mentor. 

He showed me you could run a high-end golf 

course but not kill your employee’s. Just an amaz-

ing Super, Steve really laid the foundation on 

how to manage staff and maintain a golf course. 

The network of employees that have worked 

with Steve over the years is second to none. Steve 

would always mix current and past employees so 

we all got to know each other. Through Steve’s 

networking efforts is how I was able to meet Jeff 

Frentz, CGCS, the Superintendent of Lakeshore 

CC. After a couple years at Oakland Hills, I would 

spend the next 5 years working for Jeff at Lake-

shore, located on the North Shore of Chicago.”

Decker continues, “Lakeshore was a dream job 

for an Assistant. The assistants were treated well, 

paid well, and given plenty of autonomy. We felt 

included as we were very involved with our local 

association as Class C members. Jeff was fantas-

tic with involving us with Master Plan creation, 

architect interviews and meetings with sales guys. 

Just another guy along the way that set a great 

example on how to be a Superintendent.” 

In the summer of 2015, in the height of golf 

season, Andrew and his wife, Brooke Decker, wel-

comed their son, Liam. This was a turning point 

that encouraged Andrew to look for the next 

step to advance his career as a Superintendent. In 

2016, Andrew began looking for Super positions 

around the Chicago area, but something just 

Decker grew up on a farm in small town Cornell, 

Illinois. Cornell is near the center of the state in 

between Chicago and Bloomington just off of 

interstate 55. Drew reflected, “Growing up on 

a farm was my first taste of agronomy. My dad 

always encouraged me to pursue other inter-

ests than farming. My parents, Don and Susan 

Decker, have always been some of my biggest 

supporters and I am thankful for the values they 

have and continue to teach me.” 

After high school, Andrew headed south to at-

tend college at SIU-Carbondale. He remembers, 

“Golf really was not on my radar as a career. I 

was in the Ag program and a few of the guys were 

talking about turf as a major.” The summer of 

his freshman year Drew took a job at the Pontiac 

Elks Lodge, an 18-hole facility, working for Ron 

Dohman. Drew remembers, “Ron was the Golf 

Pro, Super and GM all wrapped into one. His 

dedication and love for the industry encouraged 

me to pursue a career that involved managing a 

golf course. . After declaring Turf as my major, 

I spent the next summer working for Ron; this 

time performing an internship. Ron was the first 

mentor of my golf career. He was so invested in 

growing my career that he actually pushed me 

out the door to work at some larger clubs in 

order to gain more experience.”

In 2007, Andrew worked another internship 

at Twin Orchard CC which was located in the 

northwest suburbs of Chicago. Upon graduation 

in 2008, he took his first “real” job out of college 

as a Second Assistant at Winged Foot in West-

chester County, New York. He recalls, “Winged 

Foot was a tough job, there were 9 Second Assis-

tants there and I am still friends with many of 

those guys who became some of my best friends, 

today. It was a constant grind there; hours were 

consistent and many shifts were from 5 a.m. to 

sometimes as late as 8 p.m. The course was hung 

over from the US Open a year prior to my arrival 

“Growing up on a farm 
was my first taste of 
agronomy. My dad 
always encouraged me 
to pursue other interests 
than farming .”

“Golf really was not on 
my radar as a career.  
I was in the Ag program 
and a few of the guys 
were talking about turf 
as a major.”

“Winged Foot (in West-
chester County, New 
York) was a tough job. 
There were nine Second 
Assistants. It was a  
constant grind there; 
many shifts were from  
5 a.m. to sometimes  
as late as 8 p.m.”

“Lakeshore was a dream 
job for an Assistant. The 
assistants were treated 
well, paid well, and given 
plenty of autonomy. We 
felt included as we were 
very involved with our  
local association as 
Class C members.”

Jeff Frentz, CGCS, the 
Superintendent of Lake-
shore CC . . .  another  
guy along the way that 
set a great example  
on how to be a Super- 
intendent.”
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As we all know Dr. Lee Miller officially left the university at the end of last 

year. In my last communication with our Director in the Division of Plant 

Science and Technology, there are no current plans to replace the position 

with a turf pathologist. So, where does that leave us? Currently, the University 

of Missouri Plant Diagnostic Clinic is accepting submitted turf samples. The 

clinician, Dr. Peng Tian is handling identification of diseases, along with other 

turf pests such as insects and weeds. I will be assisting Dr. Tian in management 

questions, including treatment options for controlling the pests. 

Besides teaching and research, I have taken the leadership of managing the 

Turfgrass Research Facility which is located at the University South Farm. 

There are a few hurdles dealing with this task, with one of them being the  

insufficient funding support for the South Farm and all other 21 university 

farms and centers across the state. This facility is essential for our turf program, 

as it supports our teaching, research and extension activities. Despite the  

historical difficulties, my intention is to sustain it regardless. 

One important thing we are bringing back to our Turfgrass Research Facility 

is the annual field day. This year, we plan to organize a joint Turf & Vegetable 

Field Day, instead of Turf & Ornamental Field Day as in the past. One reason 

for such a change is because we have lost our faculty in ornamental plants 

in the past few years due to retirement, and their positions, also primarily 

extension positions, were unfilled. Anyway, with the help of our new Extension 

Vegetable Specialist, we plan to offer a full day of research and extension pre-

sentations as well as demonstrations including lunch. We hope to announce the 

date in the next couple of weeks. Please plan to join us for an educational event. 

I want to end this short article with a history question for you: what is the ori-

gin of the turf program at the University of Missouri? Can you believe it orig-

inated in the early 1910s? As long as I am still in this position, I intend to keep 

our turf program here at Mizzou, and try my best to serve our sod producers, 

golf course industry, homeowners, and undergraduate and graduate students 

in the state of Missouri. With hope, my intention is to push the turf program 

into the future, when we would finally see greener pastures. 

As always, your questions and support are welcome.   n

My name is Peng Tian 

and I am the Direc-

tor of The University 

of Missouri Plant 

Diagnostic Clinic. I 

graduated from The 

University of Georgia 

and received a PhD 

degree in Plant Pathology. I have worked as 

plant diagnostician in Dupont Pioneer in 

Johnston, IA and UF Plant Diagnostic Center 

in Gainesville, FL before taking the current 

position at MU. My passion is to utilize both 

conventional and molecular diagnostic tech-

niques in identifying plant pathogens to solve 

difficult plant health problems.

The MU Plant Diagnostic Clinic was officially 

opened February 1st, 2021. We are available   

year round and offer services including plant 

disease diagnosis, insect identification and 

weed identification. As a part of our service, 

we provide turfgrass disease diagnosis and 

management recommendations for all com-

mercial managers and homeowners. We be-

lieve a fast and accurate diagnosis and proper 

recommendations are vital for solving turf 

health problems and limiting the pesticide 

applications. For more information about 

lab services, please visit MU Plant Diagnostic 

Clinic website at https://extension.missouri.

edu/programs/plant-diagnostic-clinic. Before 

submitting samples to us, please make sure to 

review our sample submission guidelines on 

the sample submission page (https://exten-

sion.missouri.edu/programs/plant-diagnos-

tic-clinic/sample-submission). 

Updates with the Turf Program at Mizzou 
Submitted By – Dr. Xi Xiong, University of Missouri

Hello.

WE BELIEVE A FAST AND ACCURATE DIAGNOSIS AND PROPER 

RECOMMENDATIONS ARE VITAL FOR SOLVING TURF HEALTH 

PROBLEMS AND LIMITING THE PESTICIDE APPLICATIONS.

I INTEND TO KEEP OUR TURF PROGRAM HERE AT MIZZOU, AND TRY MY BEST TO 

SERVE OUR SOD PRODUCERS, GOLF COURSE INDUSTRY, HOMEOWNERS, AND 

UNDERGRADUATE AND GRADUATE STUDENTS IN THE STATE OF MISSOURI.

ONE IMPORTANT THING WE ARE BRINGING BACK TO OUR TURFGRASS 

RESEARCH FACILITY, IS THE ANNUAL FIELD DAY. THIS YEAR, WE PLAN 

TO ORGANIZE A JOINT TURF & VEGETABLE DAY. WITH THE HELP OF 

OUR NEW EXTENSION VEGETABLE SPECIALIST, WE PLAN TO OFFER  

A FULL DAY OF RESEARCH AND EXTENSION PRESENTATIONS.  



Contact your GreensPro rep: 

Rich Carlson – 314-568-7148  /  Mark Slaughter – 417-844-0990  /  Brad Schenck – 314-608-6113

Tyler Fishel – 417-844-1122  /  Paul Hurst – 618-920-6406  /  Joel Malke – 314-220-5773

www.greenspro .com
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Good evening,

I am writing this email to summarize the  

current situation with our turf program  

at Mizzou, and things that are being  

developed to sustain it.

I. Situation:  

Lee’s position was 70% extension and 30% research, which indi-

cates the proportion of the salary sources for this position.

Despite yes, as a land grant university extension is a part of the 

mission of Mizzou, (the importance versus cost of extension is 

under scrutiny) extension has recently been placed at a less im-

portant role compared to teaching and research, simply because 

extension itself doesn’t bring significant funding to  

the university.

As such, there is a shortage of extension funds to fully replace 

some extension positions that are lost due to retirement or 

people leaving.

Currently, there is no plan to replace Lee’s position, because in 

our extension leader’s mind there are more important positions 

to fill, such as field crop extension positions.

If the industry doesn’t make its voice heard, Lee’s position will 

be put aside, eventually be forgotten and may never be replaced. 

This pattern was established previously. We lost Drs. Chris Star-

buck’s and Dave Trinklein’s positions and both of them  

were involved in extension in horticulture.

II. Development:

I am currently working with a new faculty member, who has 50% 

appointment with our division and another 50% appointment 

with UMKC, to try to keep the turf extension program alive.

Plans include organizing an annual field day, which is an essential 

part of the extension activity that the university values.

To be able to keep the field day going, one important thing is to 

keep the turf farm, which is a part of the University South Farm, 

and continue the regular maintenance and research activities. 

The farm is in the center of the activities, as field days need to 

take place on the turf farm. Here, important information is 

generated on relevant turf problems, such as optimal fungicides 

for control of brown patch. This and other research is gener-

ated from field trials that take place at the farm. To sustain a turf 

program here we have to have the farm.

I am still in the middle of negotiating with the university leaders, 

including division director, farm supervisor, associate dean for 

research and associate dean for extension. A series of meetings 

have taken place and more meetings are scheduled, due to the 

complexity of this matter. For example, the university farms, 

which total 26 across the state, are running at a deficit, which has 

led to the recent merger of the regional farms. However, our new 

supervisor for farms in our region still doesn’t have a budget yet 

despite that he’s been in this new position for 2 months. Anyway, 

there is a mess with the money situation right now within much 

of CAFNR.  

Regardless, my current plan is to use my own research funds to 

sustain the turf farm, manage it, maintain it, organize a field day 

on it, and continue carrying out field research.

In addition to managing the turf farm and organizing the field 

day, I’ve been taking over some other extension activities. Some 

of them are voluntary, such as organizing the field day, and some 

of them are just “naturally” forwarded to me as I’m the only turf 

person here now. Those things include answering emails that are 

submitted to the university extension services from the general 

public regarding tuff questions, and phone calls and emails that 

directly come my way or through the division. I am happy to take 

over those responsibilities, as it shows that there is a need from 

people in this state for extension services regarding turf. Other 

things also include working with our plant diagnostic lab when 

questions are raised regarding turf; our director of the diagnostic 

lab has a strong plant pathology background, but currently lacks 

knowledge in turfgrass management and making recommenda-

tions on solving turf pest problems.

The goal is to keep the turf extension program alive, so down 

the road we might have Lee’s position replaced when the budget 

situation is better.        

III. Things you might help:

I am not asking for funding support from you, but it is impor-

tant for you to make your voice heard by our administrators. 

Last time when I had a meeting with our division director, she 

clearly indicated to me that it will be better off for the industry to 

write a letter, for example, to urge the associate dean of extension 

regarding the importance of Lee’s position.

Even though we might not have Lee’s position replaced right 

away, by doing so it will at least create an environment at the 

university that is more friendly to our turf program, which will 

help to sustain our program and our turf farm, and result in a 

better future.  

I’m happy to talk to you if needed, as many things are happening 

and typing a long email is not the most effective way for commu-

nication. Regardless, our turf progarm’s history here at Mizzou 

can be traced back to early 1910’s; As long as I’m still here I am 

not going to let it die in my hand.

Thanks for your support,

Dr. Xi Xiong, University of Missouri
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Director of Operations 
Submitted By – Chuck Gast, Director of Operations, MVGCSA

SPRING HAS SPRUNG AND YOUR MVGCSA IS ALSO OFF TO A GREAT START FOR 2022!  
Our 2022 event calendar is all set for a great year and I’m sure glad that “IT”, (not gonna print those 5 nasty letters)  

for the most part, is a thing of the past!

Our Season Opener at Fox Run Golf 

Club was a tremendous success with 

over 72 participating! A big thanks goes 

out to John Briggs and his staff for once 

again prepping Fox Run into the quality 

conditioning golf course that we con-

sistently experience at this great facility. 

And another standing ovation as well for 

the support from our Affiliate sponsors 

through the ASP for this event. ASP spon-

sors for the Opener include Bayer (thanks 

Jimmy and Wes for another fantastic BBQ 

lunch!), Gamma Tree, GR Robinson Seed, 

GreensPro, Helena, SiteOne, M&M Golf 

Cars, Turfwerks and Midwest Turf Con-

tractors! The weather was a bit chilly but 

the comradery was as warm as ever! 

With Affiliates and ASP still fresh on our 

minds, I have to give a huge shout out to 

all Affiliate organizations who once again 

have stepped up to support the MVGCSA 

for this 2022 season. Your unwavering 

support, provides the foundation and 

ensures the success of ALL MVGCSA pro-

grams and activities! I’m happy to report 

that we experienced a record year with 

40 companies participating in the ASP 

for 2022. This ASP initiative has been 

instrumental in the successful opera-

tion of this Association on many fronts. 

To name just a few, monthly golf and 

educational events of which the Annual 

Shop Tour, Co-Ed August event and An-

nual Meeting are all offered at no charge 

to the membership. In our mission to stay 

“Dedicated to Better Turf”, ASP funding 

is a major factor to satisfy our commit-

ment in regards to annual scholarships, 

academic research projects, community 

outreach programs, publication of the 

Gateway Green and operation of our own 

MVGCSA website. Thank you Affiliates!

Speaking of websites, I hope everyone 

has had the opportunity to peruse the 

brand new website in all its glory. Reports 

indicate improved ease of functionality 

with this updated, fresh and more secure 

website. Thanks goes out to Spencer Web 

Design for their professional assistance 

in modernizing and securing this com-

munication highway for our Association. 

Also, one more shout out and thank you 

to Tim Doll (aka Dahli “Lamma”) for 

his expertise (and patience with this old 

dog) over the past 8-10 years in breathing 

life and sustainability into our original 

website venture. Lamma kept us alive and 

visible on this internet highway for years 

when we didn’t have much in the way of 

financial resources. Thanks Tim, for your 

help in making the MVGCSA what it is 

today!  

One last item…please keep your eye out 

for your annual dues invoice that should 

be hitting your USPS mail boxes within 

the next couple of weeks. We are experi-

encing some “updating pains” and hope 

that all preferred mail addresses on file 

are current and correct. We will likely 

send an email reminder for our annual 

dues a few weeks after the mailing to 

ensure we have contacted everyone. 

Thank You for allowing me to serve as 

your Director of Operations and here’s to 

another great year at the MVGCSA!    n  

   

TOGETHER WE ARE STRONGER

PLEASE KEEP YOUR EYE OUT FOR 

YOUR ANNUAL DUES INVOICE 

THAT SHOULD BE HITTING YOUR 

USPS MAIL BOXES WITHIN THE 

NEXT COUPLE OF WEEKS.



32 YEARS OF SERVICE
MVGCSA MEMBER SINCE 1980

www.mprsupply.com
800-369-7257
(314) 426-4838

FAX (314) 426-1382 

EXTENSIVE
INVENTORY

FREE
DELIVERY

COMPANY

Irrigation, Pump Stations 

Drainage & Water Management 

Water Features, Fountains, Di�used Air

Outdoor Lighting LED

Arti�cial Turf

Pumps – PSN Certi�ed Pump Service

Pump Service Contracts

Thor Guard Lightning Prediction 

Landscape Fabrics

Bull Outdoor Kitchen Components

Holiday Lighting & Greenery

Award winning technical support

Golf irrigation design consultants

A�ordable golf irrigation solutions
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Random Ramblings in the Valley 
Submitted By – Don Humphrey, Lake St. Louis Golf Club 

It’s been a bit since our last issue, and I 

would like to review just a couple of the 

events that happened in the off season. 

In January, we had the annual MVGCSA 

shop tour, which was hosted by Tim 

Burch at St. Louis CC. There were many 

topics covered during the day, start-

ing with  Randy Robinson, the GCSAA 

Central Plains Regional Representative, 

showing us the steps to create a facility 

BMP manual. Some of the other speak-

ers were Dan Lloyd, Jimmy Bucher and 

Carter DeMay, as well as Sandy Peterson 

from LaFarge Sand, Bill Britton with 

Knox Fertilizer and Ryan Klatt from State 

Tech. I thought there was a lot of good 

information to be had, and kudos to the 

Board and Tim Burch and his crew for 

hosting another successful Shop Tour.

In February, the scaled back version of 

the GCSAA GIS Conference and Trade 

Show met in San Diego. I did not get 

to go this year, but I heard many posi-

tive reviews despite the low attendance 

numbers. Unlike the last time the GIS was 

in San Diego, the weather this year was 

sunny and warm, more of what every-

one expects when they go to San Diego 

in February. The other positive was the 

fact that it wasn’t a virtual show. It was 

live and in person and that helped the 

GCSAA get back toward a pre-pandemic 

normal conference that brings in rev-

enue for the GCSAA. The attendance 

was about 6,500, but only about 1,500 

of those were GC Superintendents. I’m 

not sure what the future holds for the 

GCSAA GIS, but next years show in Or-

lando should have a better turnout. Also, 

from what I understand, one of the big-

gest highlights of the 2022 GIS was the 

end of the show entertainment. In case 

you had not heard the news, the acoustic 

duo known as Midlife, a band that con-

sists of the MVGCSA’s own Paul Hurst 

and his wife Kristie, were invited to be a 

part of the GIS Closing Ceremony. Con-

gratulations and “hats off”, to Midlife on 

bringing their act to San Diego and may 

the journey continue. 

One last thing, I know I have said this a 

few times, the best part of our MVGCSA 

Chapter is the members, and as we get 

started on another golf season, remem-

ber you are not alone, we are all fighting 

the same battles and you can always 

reach out to other members for support.   
n 

GREETINGS TURFHEADS,  
Just like that winter is over, a new year begins, the calendar says it is April but our Spring feels more like a lingering of winter.  
I can’t wait to see the final stats for April 2022, as most of the month felt like February. Cold, wet and windy has been the norm  

as we start the 2022 growing season. It has been so cold even the poa anna in my greens has refused to grow. That has saved me 
a couple apps of PGR’S. And the wind has been crazy this spring, so much for March being the windy month. 

WE ARE ALL FIGHTING THE SAME BATTLES AND YOU CAN 

ALWAYS REACH OUT TO OTHER MEMBERS FOR SUPPORT.

KRIS RICKMAN

REMEMBER

Don Humphrey, Daryl Dean, Kenny Morgan, Dave Guinn, Jeff Olsen, 
Steve Leach, Dusty Catoor, and Mark Galentine

Tim Roethler, Dave Klinkhammer

Kyle Smith, Mark Toennies  Randy Robinson, GCSAA Central Plains Regional Representative, addresses 
the matches.



Kyle Smith, Mark Toennies  
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back of the tee and then also to the native 

side of our tee. We left the front half of the 

old tee as is and sloped down to its level 

with the cart path on the one side. We 

laid 3,150 square feet of zoysia sod for the 

teeing surface and surround to match the 

original tee that we left.  

WE ARE VERY PROUD OF OUR GUYS THAT 

WORKED ON THIS PROJECT FOR TAKING 

PRIDE IN THEIR WORK. I AM ALSO VERY 

PROUD BECAUSE IT IS THE FIRST TIME  

I HAVE BUILT A TEE, NONETHELESS, GRADED 

OUT AN AREA BY EYEBALLING 90 PERCENT 

OF THE WORK. NOW WE JUST NEED SOME 

GOOD ZOYSIA WEATHER TO GET THIS  

TEE INTO PLAYING CONDITION! HOPE YOU 

ALL LIKE THIS PROJECT AND I HOPE THIS 

SPURS SOME IDEAS FOR A FEW NEW  

WRITERS TO THE DOUBLE G IN THE FUTURE.  

I KNOW I WOULD LOVE TO SEE AND  

READ ABOUT WHAT SOME OF YOU FINE 

GENTLEMEN GOT GOING ON OUT AT 

YOUR PLACES.   n

Tee Reconstruction Project 
Submitted By – Carter DeMay, Country Club of St. Albans 

that for a base. We found an area of native 

that could use some shaping to make the 

maintenance of it easier and we harvested 

from there. 20 man hours of hauling loads 

with 3 Toro Workman, we had a base and 

then topped with our topsoil. 

We used our Bobcat Skid Steer to do 90% 

of the shaping the dirt we harvested off of 

our property. A laser level transit and Toro 

Sandpro with a box blade attachment on 

the back was used when we began to haul 

topsoil. The new tee now has a good tee-

ing area with a one percent, front to back 

slope, and a one percent right to left slope. 

So, our surface water should pan off to the 

We have been working through a 

cart path renovation on the Tavern 

Creek course the last three years and if 

you played in last year’s Green Cup you 

saw some freshly completed sections of 

this renovation on our holes 2 through 6. 

In the picture below you can see where the 

cart path renovation created about a three 

foot step down to an existing tee box. 

We discussed a few options on what to 

do to resolve that issue, especially with 

having some older members as this was 

a safety concern. We discussed putting in 

nice stone steps and raising the tee box. 

We landed on raising the tee. Now that’s 

a lot of dirt. We calculated about 2800 

cubic yards of dirt to achieve the desired 

height. We had a about 2 loads of topsoil 

delivered but we didn’t want to start using 

“WE ARE VERY PROUD OF OUR GUYS THAT WORKED ON THIS PROJECT 
FOR TAKING PRIDE IN THEIR WORK.”

I thought I would take this quarters issue to not talk about what the government is or isn’t trying to limit us on or tell us  
how to better protect the environment. I believe we all feel we are doing our part as environmentalists working in the  

Green Industry. Instead, I thought I would share a project we did here at St. Albans this spring that may give some guys an  
idea to write an article for the G squared. 
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Seeking a motivated and intelligent 

individual who enjoys writing. Would 

prefer this person have experience in 

ghost writing and have no interest 

in taking any credit for what he or 

she writes for others. A good sense of 

humor and some amount of snarkiness 

would be a plus. Organizational skills 

and the ability to butcher a deadline are 

a must. A background in the turfgrass 

industry would be preferred, but isn’t 

a deal breaker. A firm grasp of creative 

writing is strongly encouraged as is a 

unique perspective. This person should 

demonstrate a sense of accomplish-

ment that stems directly from their 

own work, as compensation will most 

certainly be underwhelming. The ability 

to link thoughts together cohesively 

isn’t necessary and would be considered 

a negative personality trait of the indi-

vidual hired. Commanding the English 

language, the use of punctuation, gram-

mar, and spelling are all things you can 

use a laptop for, having a good laptop 

is encouraged. Plagiarism is frowned 

upon but isn’t technically illegal, so as 

long as you can pass others’ work off 

as your own well, it can be overlooked. 

Applicants must have at least a third 

grade education, anything above that is 

overkill given the preferred audience.

Benefits are limited to say the least. 

Essentially, all applicants should have 

another source of income and insur-

ance as this position pays mostly in 

gratification from a job well done. Let’s 

face it that is the best type of compen-

sation. A small stipend will be received 

following the submission and subse-

quent publishing of articles written.  

All articles written are published, it’s  

a numbers thing.  

All interested individuals may send 

a video resume to @Kickerskorner 

and should be NO longer than 140 

seconds long. The length of the clips 

have nothing to do with twitter, I just 

don’t have any interest in watching 

anything longer than that. Looking to 

fill position prior to the fall issue of the 

Gateway Green.

The Labor market has even begun to 

affect The Korner, or at least its writer.  

I hope you have all been able to find the 

labor you need for a successful season. 

It’s tough out there! One thing is for 

sure traditional Help Wanted ads are 

not nearly as successful as they once 

were. Social media and hiring apps are 

much more effective, especially for hir-

ing younger folks. A couple services that 

were new to me this year and seemingly 

pretty effective are Hire Up and Staffed 

Up. These services essentially take your 

help wanted ads and throw them out 

across just about every social media 

platform available. This isn’t an ad for 

staffing apps but with labor being what 

it is, I just wanted to share. Very easy to 

use, not a huge investment and a lot of 

response. Anyway, good luck with your 

staff this year and I hope there are some 

improved labor options for us all in the 

upcoming season.   n

HELP WANTED

AND DON’T FORGET…IF YOU ARE A 

MOTIVATED INDIVIDUAL LOOKING FOR 

AN AVENUE TO IMPRESS YOUR PEERS 

WITH WIT AND CHARM FOR BASICAL-

LY NOTHING IN RETURN, HAVE I GOT 

AN OPPORTUNITY FOR YOU!

SEEKING A MOTIVATED AND INTELLIGENT INDIVIDUAL WHO ENJOYS WRITING. WOULD PREFER THIS  
PERSON HAVE EXPERIENCE IN GHOST WRITING AND HAVE NO INTEREST IN TAKING ANY CREDIT FOR WHAT 
HE OR SHE WRITES FOR OTHERS. A GOOD SENSE OF HUMOR AND SOME AMOUNT OF SNARKINESS WOULD 
BE A PLUS. ORGANIZATIONAL SKILLS AND THE ABILITY TO BUTCHER A DEADLINE ARE A MUST.

Kick’s Korner  
Submitted By – Rob Kick, Algonquin Golf Club

I HOPE YOU HAVE ALL BEEN ABLE TO 

FIND THE LABOR YOU NEED FOR A 

SUCCESSFUL SEASON. IT’S TOUGH 

OUT THERE! 
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felt right when a position at Effingham Country Club in Effing-

ham, Il, his wife’s hometown, came available. 

Andrew has now been the Superintendent at Effingham Country 

Club for six years. The city, deemed the “Crossroads of Oppor-

tunity”, is a booming farm town filled with an entrepreneurial 

spirit. The town is located at the crossroads of interstate 70 and 

57, and is almost smack dab in between St. Louis and Indianap-

olis. The 18-hole facility resides just west of town and boasts a 

reputation for a low handicap membership. Decker states, “ECC 

was a slight adjustment at first, having never worked in the Tran-

sition Zone. My first few years we really focused on improving 

the existing turf conditions, upping the attention to detail, some 

tee conversion from bent grass to zoysia, clearing of overgrown 

areas and selective tree removal. The club is well funded and not 

hesitant to make improvements. Right now, our focus is currently 

on improving some drainage, dredging our lakes, constructing a 

new halfway house and putting the finishing touches on the new 

maintenance facility; lots of exciting things to come”

Decker recalls, “From the beginning, I have encouraged the club 

at Effingham to look at a maintenance facility, a bunker ren-

ovation and a new irrigation system. We have checked one of 

these off the list and we are looking at a Master Plan that would 

encompass the other two goals.” He continues, “In 2017 we really 

started to get the process going. We did some rough construction 

bidding and my staff and I began making site visits to newer 

maintenance facilities in the Midwest. I am grateful that we took 

our time with planning so that so that we were able to do things 

the right way. I took what I had learned over the last five seasons 

at Effingham CC to improve the operations and functionality of 

the new maintenance facility.” 

The new building sits very close to the old maintenance facility. 

This made maintaining the golf course during construction eas-

ier since they had an existing place to manage the property. The 

old building which was approximately 3,800 ft/2 is getting a new 

roof, matching tin siding and will be used as cold storage. The 

new structure is about 7,200 ft/2, stands 18 feet tall and has 1,200 

ft/2 of office space. This building contains a shop with lift, some 

equipment storage, dry fertilizer racking, offices, break area, 

course supply organization and a spray and mixing room. Decker 

states, “We are very happy with our end result. The time spent 

preparing for this has paid dividends. The upgrade and the way 

the entire area flows is amazing. The mixing facility is my favorite 

part of the new shop. We now have room, ventilation, efficiency 

and our product is properly stored. It really an opportunity to  

be safer. We also knew our limited land footprint would force  

us to build up. Pallet racking for dry fertilizer has been great. 

Building A Career  
(continued from page six) 

Network rack that runs internet, job boards, cameras (8 inside, 8 outside)

Spray/Mixing room 

“I AM GRATEFUL THAT WE TOOK OUR TIME WITH PLANNING SO 
THAT SO THAT WE WERE ABLE TO DO THINGS THE RIGHT WAY.”

(continued on page twenty-two)

. . . it is your support that allows this magazine  

to be published three times a year.



. . . it is your support that allows this magazine  

to be published three times a year.

To all the companies that support  
the Gateway Green . . . 
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Editor’s Notes  
(continued from page four) 

These are strange times. My son turns 30 this year and he  

is going to travel for three years and make videos about  

traveling affordably. I took the news in stride and said  

“You do you son.” I get the travel part but who would  

make videos and post them on social media? My wife and  

I celebrated 30 years of marriage this month, she was sick  

in bed and I made myself a salad with grilled chicken.  

What’s not strange my dear friends is this issue of the  

Double G. We brought the heat, again. 

Paul Hurst, Editor

We can utilize the entire space of the building and with supply 

chain issues we can efficiently store over a years’ worth of  

product.”

The project has come with its challenges but construction began 

early enough that building supply shortages had not impacted 

completion. Decker states, “We have been fortunate; we planned 

well and most of our construction material was ordered pre- 

supply chain issues. We did run into some problems, however, 

with wrapping up some painting and garage door installations. 

Budget was tight and all in for around $675,000. I will say that 

you are better off letting a contractor do the bulk of the work. 

That way the work is done correctly, efficiently and your staff  

can continue to keep the golf course in good shape. In the end  

I feel I was able to manage everyone’s expectations while remain-

ing a good steward monitoring the club’s investment.”

Next year Effingham CC will be celebrating its 100-year  

anniversary. They have made an investment in the foundation  

of the Club, which is the golf course and the men and  

women committed to its grooming. Andrew concludes, 

“THIS BUILDING HAS REVITALIZED OUR STAFF TO TAKE OWNERSHIP 

IN THEIR JOB. OUR GUYS ARE WELL AWARE THAT THE CLUB HAS 

INVESTED IN THEM AND THE GOLF COURSE AND THEY ARE  

MOTIVATED.” 

Spend some time with Andrew and it will become apparent  

rather quickly. The new maintenance facility at Effingham CC  

is a true reflection of Andrew’s character. It is with his vast 

experience, explicit attention to detail, proper planning, and the 

patience of a saint, that he was able to simultaneously manage 

construction of the facility all while keeping the golf course  

conditions to par. Much like his career, the building of the  

maintenance facility has been a success story.   n  

Building A Career  
(continued from page twenty) 

DOUBLE G SQUADRON

Andrew Decker, Adam Goedde (1st Assistant) Kyle Britton 
(2nd Assistant)

Favorite Piece of 
Equipment 
Mini Excavator

Least Favorite Job   
Irrigation Repair

Favorite Job 
Mowing Greens

Favorite Tour Player  
Dustin Johnson

Nozzle or Finger  
Nozzle

Moisture Meter  
Yes

Favorite Restaurant  
Joe’s Pizza & Pasta

Favorite Beverage  
Bourbon

Favorite TV Show  
Entourage

Dream Foursome  
Jesus, Kevin Harvick,  
and my Dad

“IN THE END, I FEEL I WAS ABLE TO MANAGE EVERYONE’S 

EXPECTATIONS WHILE REMAINING A GOOD STEWARD,  

MONITORING THE CLUB’S INVESTMENT.”





C A L E N D A R  O F  E V E N T S

924 Waggoner Ave.
Jerseyville, Illinois 62052

May 25 — WEDNESDAY
Spring Classic 2022
The Quarry at Crystal Springs

June 7 — TUESDAY
Assistant’s Spring Golf Event

August 12 — FRIDAY
Summer Co-ED Outing

October 3 — MONDAY
MV Championship

October 17 — MONDAY
Green Cup 2022

November 9 — WEDNESDAY
MV Annual Meeting


